Investigating Teachers’ Occupational Evaluations: Evidence from High School Teachers in Turkey  by Ciftcioglu, B. Aydem
 Procedia - Social and Behavioral Sciences  84 ( 2013 )  107 – 111 
1877-0428 © 2013 The Authors. Published by Elsevier Ltd. Open access under CC BY-NC-ND license. 
Selection and peer-review under responsibility of Prof. Dr. Huseyin Uzunboylu & Dr. Mukaddes Demirok, Near East University, Cyprus
doi: 10.1016/j.sbspro.2013.06.518 
High School Teachers In Turkey 
B.Aydem Ciftcioglu  * 
 ,Bursa,16059,Turkey  
Abstract  
on 
ing 
in high schools located in the Izmit region of Turkey.  Hierarchical regression analysis was used to estimate the relationship 
The results of regression 
an
occupational turnover intention ( -. 23, p<0.001) with a full mediating role of affective occupational commitment. -. 40, 
p<0.001) The findings of this research demonstrate that positive occupational prestige perceptions are an important variable when 
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1. Introduction  
The voluntary changing of occupation is a challenging phenomenon in behavior literature entailing a greater 
increasingly interested in factors that affect an in
defined as an individual being employed during a certain time in an identified work in order to provide money and 
maintain their living activities (Lee et.al 2000; 800). Rhodes and Doering (1983) noted  
career withdrawal cognitions (including intent to change careers), which combined with search and availability of 
alternatives, then leads to actual career change (Rhodes and Doering 1983;631-633).  
Why individuals change their occupation or which factors influence this process  is an important and interesting 
issue. In addition to the necessity of coping with the rapid changes in science and technology in the 21st century,  
them to fields that are most appropriate for their learning profiles ( Demirel, 2009:201). However, in Turkey, 
government policies to decrease inflation from the beginning of 2000, restructuring of the economy and the limiting 
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of salary increases based on IMF and World Bank collaborations, means that in Turkey,  95% of public sector  
teachers have not received any pay increase. In addition to this, new teacher appointments have been dramatically 
commitments and career mobility or changes are very important issues for the education sector and for knowledge 
of society in Turkey. Under these circumstances, this study suggested that based on social identity (Turner et. al 
1979) and social categorization theory assumptions (Abrams&Hogg, 1988; Hogg & Terry, 2000) occupational 
position in society or members perceptions about membership of an occupation will provide a positive emotional 
reflection resulting in low occupational turnover intention. 
Therefore, this research aimed to investigate the influence 
and commitment on their  occupational turnover intention with a sample of 146 randomly selected teachers working 
as high school teachers in the Izmit region of Turkey.  
2. Theoretical Background and Hypothesis  
attachment to their profession has been defined in organizational behavior literature as 
occupational commitment. Most prior research has defined occupational commitment as the 
 (Lee et al., 
2000:800). Individuals with a higher occupational commitment strongly identify with and have positive feelings 
about their occupation. Moreover, individuals who are committed to their occupation, make an effort to improve 
their occupational talent and qualifications (e.g. by subscribing to trade journals or attending conferences, join and 
participate in relevant associations and so on) and work hard to further their career (Lee et al., 2000:800, Meyer 
et.al., 1993:544). In th urnover intention can be described as 
 (Martin, 1979; 
Mobley, 1982). In this framework it has been reported and accepted that individuals who were highly committed to 
their occupation, have less turnover intention to their occupation (Meyer et.al., 1993:544; Scarpello &Vandenberg , 
1994:536; Blau et.al., 2003:80; Cohen, 1998: 12; Carson et.al 1995:314; Snape & Redman, 2003:15; Chang et.al., 
2007:360).  
On the other hand in social identification theory it has been assumed that social group membership has a 
significant effect on an individual's perception, emotions and behavior and favorable prestige perception among 
members fosters a positive attitude toward the group (Turner et. al 1979). Social categorization theory has also cited 
prestige or salience of social category such as X organization membership or specified occupational group (Hogg 
and Terry 2000; Spears et.al 1997). According to categorization theory, an individual generally wants to be different 
or exceptional. Every individual wants to be a member of the winning team or a well-known group. In this context 
prestige perception could be defined as -group prestige based on 
 (Bergami & Bagozzi 2000; Smitdt et al. 2001) or as the 
group about what others th  (Dutton & Duckerich 1991; Dutton et. al 1994). The identification 
process  is a well-known phenomenon whereby  people are relatively willing to identify with groups that seem to 
contribute to a positive sense of self, such as high-status or high-power groups (Ellemers, 1993; Haslam et.al, 2000) 
and they are more likely to sustain their efforts on behalf of the group. According to a study conducted by Van Dick 
and Wagner (2002) among teachers, it was reported that teachers who identify more strongly with their occupational 
group, report greater levels of happiness. Thus, it has been accepted that socially valued group membership or 
in- Hence it was 
and encourage them to remain in this occupational group. This study investigates this hypothesis, 
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2.1 Measures  
Perceived occupational Prestige (POEP): 
-item scale, a measure that has been used by numerous scholars. Results showed that 
CFI=0.894, RMSR=0.08, RMSEA= 0.09) showed that this scale was reliable and had validity on this sample. 
Occupational Commitment: Commitment to teaching occupation was assessed with the six-item, affective 
occupational commitment instruments which were developed by Meyer et al (1993). In this study Cronbach alpha of 
the total scale was found 0.862 and confirmatory factor analysis results are GFI= 0.954, AGFI= 0.893, CFI=0. 974, 
RMSR=0. 03, RMSEA= 0.03. 
Occupational Turnover Intention: The three-item scale by Meyer et al (1993) 
intention.  The reliability analysis showed that  Cronbach 
RMSR=0.02, RMSEA= 0.00) 
 
2.2 Analysis and Results 
 
Means, standard deviations and inter-correlations among measures are presented in Table 1. Several of the 
correlations are worth noting. As expected, turnover intention was negatively related to affective occupational 
commitment. (-. 43, ***p <0.001 ), and perceived external occupational prestige (-. 21, *p< 0.01). On the other 
hand, affective occupational commitment and perceived external occupational prestige variables have a positive 
correlation (. 54, ***p <0.001).  
Table 1 : Means, Standard Deviations, and Correlations of Research Variables 
Variables M SD 1  2 3 4  5 6 7  
Age  2.17 1.15 1  
Gender  1. 45 .49 .17* 1 
Maritial Sta. 1.49 .61 -.39*** .92 1 
Occ tenure 2.55 1.19 .86*** .15 .47*** 1 
POEP  3.51 .66 .06 -.12 .14 -.05 1 
Aff.occC 3.79 .72 .08 -.14 -.01 .07 .55*** 1 
TI  2.05 .91 -.3*** .04 .15 -.35*** -.20** -.43*** 1 
*p< 0.05, **p<0.01, ***p <0.001, 1-female, 2-male, Affective Occupational Commitment (AFFOccC), perceived occupational external prestige 
(POEP), Occupational Turnover intention (TI) 
 
To test the specific hypothesis of the study, hierarchical regression analysis with mean-centred variables was 
conducted (Kenny et al., 1998; Cohen and Cohen, 1983). Step 1showed that while controlling demographic variable 
effects, perceived external occupational prestige has a significant positive effect on affective occupational 
commitment. a significantly stronger 
negative association with the occupational turnover intention -. 23, p<0.01) which have to be meet 
second condition of analysis. Consequently, when affective occupational commitment was added to perceived 
external occupational prestige and occupational turnover intention model  (Step 3) results showed that affective 
. -40, p<0.001) had a significant negative  effect on turnover intention where  this 
-. 
-. 00,) Furthermore, addition of affective occupational commitment into the second equation 
produced a significant change in R2 2 =0. 10, p<0.001). There for it concluded that affective occupational 
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intention relationship. 
 
Table 2 : Results of Hierarchical Regression Analysis 
 
   Step1       Step 2      Step 3 
           
Age   -. 014        .04   -.01 
Gender   -. 09        .07   .4 
Maritial Sta.  .06         .01   -.01 
Occ Tenure  .21        -. 41*  .32* 
Independent variable 
POEP   . 568***         -. 23**  .000 
Mediator variable  
 AFFOccC         -.40*** 
2 
2   .33           .18   .28 
Adjusted R2  .30         .15   .25 
F      13.643***     6.097***  9.132*** 
 
Standardized beta weights are shown.  *p<0.05, ** p<0.01, ***p <0.001, Affective Occupational  Commitment (AFFOcc),), Occupational 
Turnover intention (TI), perceived occupational external prestige (POEP) 
3. Discussion and Conclusion 
 occupational prestige perceptions in their occupational turnover 
decisions.  The results of regression analysis in this study showed that there was a negative relationship between 
occupational prestige perception and occupational turnover intention ( -. 23, p<0.001) with a full mediating role of 
affective occupational commitment. -. 40, p<0.001). These findings showed that teachers with a positive 
prestige perception of teaching also have an affective commitment to their occupation, and have very low 
on their occupational prestige perception and have an impact on turnover intention. Based on these findings, this 
research can contribute to the related literature with the evidence that not only situational factors (job or salary 
satisfaction etc.) but also perceptual factors such as individual prestige perception have an impact on their behavior. 
Occupational identities contain an implic
the positions appropriate for a person doing such work or which have become possible for him by virtue of his work. 
an impact on their behavior such as turnover behaviors. 
In Turkey the teaching profession in schools is highly valued by society but financial compensation for teachers is 
not adequate, and teachers have many complaints about this issue. Hence, the findings of this research confirm that 
Turkish teachers remain in position because of their highly valued occupational perceptions. Thus, it can be said that 
mobility 
especially for those who do not have salary satisfaction.  
There are some limitations of this study. In related literature it has been mentioned that other occupational 
 in this research there was no 
measurement of career alternatives for teachers. Moreover for these identified relationships to be validated, further 
studies are required of teachers in different regions and comparisons with other occupational samples. As this study 
was aimed at a small size professional group in a specific population the narrowness of the sample may have 
affected the results. This should be borne in mind while interpreting the findings of this study.  
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